
INFORMATION RELATED TO THE VARK QUESTIONAIRE 

Not only are there ways in which you can use the VARK for on-campus learning but also for fieldwork.

The following are strategies, which the various learners could use in a fieldwork placement.  Based on my experiences as Fieldwork Co-ordinator over the last eight years these strategies have been adapted from the work of Fleming (2001), which was originally produced for students in the more formal lecture environment.  Fleming has reviewed this handout in 2002.

I have found VARK to be a very useful resource for understanding how it is that students and therapists can either ‘click’ on placement or struggle to communicate.  I use it with students to develop more specific learning contracts, and with therapists and students where there appears to be miscommunication leading to misunderstandings.  Not all strategies will suit all students, but the lists can be used for more informed discussion. 

  By Merrolee Penman

	Auditory/Aural learners


The aural learner in developing their knowledge of a subject will:

· Attend inservices.

· Arrange for specific tutorials on a subject.

· Want to discuss their understandings with the fieldwork educator, with other students and with other staff.

· Will want to talk with clients to gain an understanding of their ‘illness experience’.

· Will find it easier to remember information if told a story about it.

· Will want to interview members of the team and ask about roles etc. to understand how the service is structured.

· Will ask others to ‘hear’ their understandings of topics.

To develop skills they will:

· Ask the fieldwork educator to explain how they carry out a particular technique.

· Will talk their way through a particular task.

· May have very good recall of what clients have said to them.

To reflect

· Will want to talk with the supervisor about their observations and understandings.  May find journaling difficult, therefore better to tape their thoughts and then listen through again.  Will benefit from time to listen to their ‘inner voice’ and to take note of what is being said!

To manage learning contracts on placement:

· Will probably prefer to make a verbal agreement, than to have it all written down in specific objectives, learning resources and outcomes.

· May prefer to talk through with you first about what they would like to include in the contract.

To demonstrate learning

· Will prefer to tell you what they have done or achieved.

· Probably will feel more comfortable with case study presentations to the team.

To receive feedback 

· Of all learning styles, this learner will retain the majority of feedback that you give in a verbal situation.  Will want to receive verbal feedback over written, and will want to discuss the feedback to truly understand what is required.

	From the website at www.vark-learn.com:

If you are an aural learner you will prefer to have this entire page explained to you.  The written words are not as valuable as those you hear.  You will probably go and tell somebody about this.


	Visual learners


The visual learner in developing their knowledge of a subject will:

· Attend inservices where diagrammatic material is used to illustrate points.

· Use visual means to highlight important information.

· Ask for flow charts to understand relationships/structures of the service.

· Utilise visual resources in the department, particularly those that are more diagrammatic in nature.

· Respond well to people who can illustrate principles in a diagrammatic way.

· This student will want to observe the other team members working with the client, rather than hear a description.

To develop skills will:

· Will want to observe, observe, observe before doing.

· Will be able to visualise the layout of a clients home without difficulty and will make observations of the client’s performance (once they understand the bigger picture).

To reflect

· Will visualise particular situations.  May use diagrams, flow charts and mindmaps instead of a written journal.

To manage learning contracts on placement:

· Will need an overview of the whole placement.  Once this is clear, will probably be able to construct reasonably good learning contracts.

To demonstrate learning

· Will prefer to have you see what it is they are doing, but may also provide you information in poster format etc.  Will make good use of visual material to demonstrate understandings (e.g. design of brochures).

To receive feedback 

· This student will find that they capture more of the feedback you give, it if is given using diagrams and charts and other illustrations. 

	From the website at www.vark-learn.com:

You are holistic rather than reductionist in your approach.  You want the whole picture.  Visual learners do not like handouts, words or textbooks, which are very text based.  You prefer to watch videos of scenarios than to read about them.




	Kinaesthetic learners


The kinaesthetic learner in developing their knowledge of a subject will:

· Draw on information from all senses sight, touch, hearing, smell etc.

· Prefers inservices where real examples are given.

· Learns best through examples and trial and error.  
· Want to make any theoretical learning real to them – use of role plays can be really useful for example, but any tasks that assists them to gain knowledge through doing will be beneficial. 

· Draw on previous experiences, will go back to resources collected before that may be relevant (especially if they have made them).

· Use video resources of real situations.

To develop skills will:

· Want to be involved in everything that you do from the beginning, and be able to take part in all aspects of your role

· Benefit from role plays, simulation and practice

To reflect will:

· Probably reflect by ‘walking’ through their experiences in their minds.  Journaling would be a challenging task for this type of learner.  They would prefer to do, then to act out what has happened in order to make sense of the experience.  

To manage learning contracts on placement:

· Would appreciate seeing examples of other learning contracts before making a decision.

· The contract would focus on what has to be done (input and tasks) rather than outcomes. 

To demonstrate learning

· Will prefer to show you what they have done, and where possible have you involved in the experience as well.

To receive feedback 

· The person with this type of learning style would probably wish to reflect on the experience first, by ‘walking’ through in their mind what they have done.  They would probably benefit from very descriptive feedback, where the supervisor describes exactly what did or didn’t happen.  They may find it easier if you show (demonstrate) rather than tell them!

	From the website at www.vark-learn.com:

These students want to have the experience in order to understand.  Fieldwork is the ideal place for the student to integrate theory to practice.  Ideas on this page are only valuable if they sound practical, real and relevant.  They need to do in order to understand.


	Reader/writer learners


The learner who finds they learn most from reading/writing in developing knowledge of a subject will:

· Find written textual based information the easiest and quickest to process

· Want to read through your department and hospital library 

· Use dictionaries/glossaries as resources

· Read clinical notes, reviews of services etc

· Make prolific notes at inservices/team meetings etc

· draw heavily on manuals and clinical guidelines

· Use any written resources available

To develop skills will:

· Want to read about the skills first

· Work well with a supervisor who is articulate in their thinking

To reflect will

· Be prolific journal writers, and find journaling a very useful process to develop their understanding

To manage learning contracts on placement:

· Learning contracts will be very specific, but may revolve more around reading/writing than students with other learning styles

To demonstrate learning

· Will prefer to have the supervisor read something that they have written.

· May produce journal as evidence that objective(s) have been achieved.

To receive feedback 

· May write down the feedback as they ‘hear it’.  Will find it hard to process feedback if this is only provided aurally.  Benefit from written summaries of their progress to reflect on.

	From the website at www.vark-learn.com:

You like this page because the emphasis is on words and lists.  You believe the meanings are within the words, so the talk is OK, but the handout is better.  You are heading home to read it again!
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